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ARTICLE 1 
 

Recognition 
 
1.01 The Company recognizes the Communications, Energy and Paperworkers Local 87-M 

Southern Ontario Newsmedia Guild as the exclusive bargaining agent for all employees 
of the Sing Tao Newspapers (Canada 1988) Limited located in the City of Toronto and 
Town of Markham save and except supervisors, persons above the rank of Supervisor, 
and the Accounting Officer.  

 
References to Gender 
 
1.02 In this collective agreement it is presumed that gender references to male or female 

employees apply equally to the other sex.  

ARTICLE 2 
 
JURISDICTION & RELATIONSHIP 
 
Management Rights 
 
2.01 The Union recognizes and acknowledges that the management of the Employer and the 

direction of the working forces are fixed exclusively in the Employer. Without restricting 
the generality of the foregoing, the Union acknowledges that it is the exclusive function 
of the Employer to: 

 
(a) Maintain order, discipline and efficiency; 
 
(b) Hire, promote, demote, classify, transfer and retire (subject to applicable 

legislation) employees and to discipline or discharge regular employees who have 
successfully completed their probationary period for just cause; 

 
(c) Make, enforce, and alter, from time to time, reasonable rules and regulations to be 

observed by the employees provided such rules and regulations do not conflict 
with the provisions of this collective agreement; 

 
(d) Determine the nature and kind of business conducted by the Employer, equipment 

to be used, the methods and techniques of work, the content of jobs, the 
scheduling of shifts and overtime, the number of employees to be employed, the 
extension, limitation, curtailment or cessation of operations or any part thereof 
including the closing of any facility, or part thereof, and to determine and exercise 
all other functions and prerogatives which shall remain solely with the Employer 
except as specifically limited by the express provisions of this Agreement; 

 
(e) Establish and administer reasonable tests for the purpose of assisting the 

Employer and determining an employee’s qualifications. 
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2.02 The Employer agrees that it will not exercise its functions in a manner inconsistent with 
the express provisions of this Agreement which shall serve as the only limitations upon 
such functions provided the Employer exercises its rights in a manner that is fair and 
reasonable. 

 
2.03 The Union recognizes that the Employer shall have the exclusive right to assign work and 

to determine from time to time and at any time, the person or classification to which its 
work shall be assigned provided that the assignment, to the extent possible, is within the 
basic skills of the person to whom the assignment is given. The assignment of work to a 
particular person or classification shall not limit the right of the Employer to reassign 
such work to another person or classification. 

 
Work of the Bargaining Unit 
 
2.04 The Company shall not assign to any employee outside the Bargaining Unit covered by 

this Agreement (save and except the STD bargaining unit members) any work now 
performed by full-time employees within the Bargaining Unit should such assignment 
result directly in the layoff of one (1) or more full-time members of the Bargaining Unit. 

 
A layoff shall be defined as a reduction in the regular weekly scheduled hours of work 
equivalent to one (1) or more full shifts. 

 
In order to ensure adequate coverage under the new work schedule it is agreed and 
understood that employees not in the bargaining unit may cover shifts where there is 
insufficient full-time staff to cover such shifts without resort to overtime.  

 
No Strikes or Lockouts 
 
2.05 While the collective agreement is in force, neither the Union nor any employee shall take 

part in or call or encourage any strike as defined by the Labour Relations Act, 1995 as 
amended from time to time. If such action takes place the Union agrees to repudiate it 
forthwith and direct the participants to cease their activities and/or return to work. While 
the collective agreement is in force the Employer shall not engage in any lockout of 
employees.  

ARTICLE 3 
 
UNION MEMBERSHIP & DUES CHECK-OFF  
 
Union Shop 
 
3.01 All employees in the bargaining unit who were members of the Union on August 11, 

2000 or who join thereafter, shall as a condition of continued employment, be required to 
maintain their membership in good standing in the Union in accordance with its 
constitution and by-laws for the duration of the Agreement.  

 
3.02 All persons accepting employment in the bargaining unit on or after August 11, 2000 

shall become Union members within twenty (20) days from the date of commencing 
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employment, and shall, as a condition of employment, remain Union members in good 
standing for the period of this Agreement. 

 
3.03 The Union agrees that it will admit to membership and retain in membership any 

employee in the bargaining unit, subject to the constitution of the Communication, 
Energy and Paperworkers Union of Canada and the by-laws of the CEP, Local 87-M, 
Southern Ontario Newsmedia Guild.  

 
Dues Check Off 
 
3.04 As a condition of their current continued employment, all employees and all future 

employees shall be required to execute and deliver to the Employer a written 
authorization for deduction of their regular monthly Union dues or the equivalent thereof.  

 
3.05 The Company agrees to deduct from the bi-weekly earnings of each employee covered by 

the Collective Agreement, an amount equal to the regular union dues (as specified in 
writing by CEP, Local 87-M, Southern Ontario Newsmedia Guild and calculated in 
accordance with the terms below) and to remit the total of such deductions by cheque to 
the Treasurer of the union before the 15th day of the month following the month in which 
deductions are made. The Company shall, when remitting dues, give the names of the 
employees from whose pay deductions have been made. 

3.06 The monthly remittance of dues to the Union will be substantiated by a separate listing of 
gross earnings and dues deductions for each employee for the month.  

 
3.07 In consideration of the Company’s agreement as stated above, the Union hereby 

undertakes and agrees to indemnify and save the Company harmless from and against 
any and all claims against it for the deduction of regular Union dues made and remitted in 
accordance with the foregoing.  

 
General Assessments 
 
3.08 In addition to the foregoing, the Company agrees on the written authorization from the 

Union, which shall be given at least two (2) weeks in advance of such deduction, to 
deduct general assessments as required by the Union and to remit the deductions by 
cheque to the Treasurer of the Union before the 15th day of the month following the 
month in which the deductions are made. 

 
Humanity Fund 
 
3.09 a)  The Employer shall in each pay period, deduct $0.01 per hour for all regular hours 

worked from the wages of employees covered by this Collective Agreement.   
 

b) The monies so deducted shall be remitted to the charitable foundation known as the 
CEP Humanity Fund no later than the 15th day of the month following the month in 
which the hours were worked. The Employer shall also include with the remittance 
the number of employees for whom contributions have been made. 

 
 



Sing Tao Newspapers (Canada 1988) Limited 

 

 4 

c) It is understood that participation in the program of deductions set out above is 
voluntary. Employees who do not wish to participate must so inform the Employer 
within thirty (30) days of the ratification of the Agreement or within thirty (30) days 
after being hired. 

 
d) All such employee contributions to the CEP Humanity Fund shall be recorded on the 

employee’s T4 Form. 

ARTICLE 4 
 
INFORMATION  
 
4.01 The Company shall supply the Union with the following information upon ratification for 

each employee and within one (1) month of hiring new employees: 

(a) name, sex, date of birth, address, telephone number;  
(b) date of commencing employment;  
(c) classification;  
(d) experience rating and experience anniversary. 

 
Within one (1) month, the Company shall notify the Union in writing of: 

(e) changes in any employee’s rate of pay effected through a job posting or annual 
advancement on the wage grid and the effective date;  

(f) changes in any employee’s classification and rate of pay effected through the job 
posting process and the effective date; and  

(g) resignations, retirements, deaths. 

ARTICLE 5 
 
REPRESENTATION & MEETINGS  
 
5.01 The Company acknowledges the right of the Union to elect or appoint up to eight (8) 

stewards. The Union may also elect or appoint alternates to the designated Stewards on 
the understanding that such alternates only act in the absence of the designated Steward. 
The Union will notify the Company in writing who the Stewards are, and of any changes.  

 
5.02 In order to facilitate the investigation and handling of grievances, a Steward shall be 

permitted to leave the Steward’s work station during working hours without loss of pay, 
provided that: 

 
(a) the Steward has obtained the prior consent of the Steward’s immediate supervisor 

(which consent shall not be unreasonably withheld);  
 

(b) the time is devoted to the prompt handling of grievances; and 
 

(c) the handling of grievances does not interfere with the efficient operation of the 
business. 
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Meetings 
 
5.03 The Company and the Union recognize that meetings between representatives of the 

respective parties to this Collective Agreement are necessary in order to maintain a 
proper working relationship between the parties. It is recognized that meetings normally 
fall into three categories as follows: 

 
(a) Grievance meetings as described in Article 24; 
 
(b) The parties agree that it is beneficial to meet to discuss matters of mutual interest 

and/or concern (excluding grievance meetings) from time to time. To this end, 
Union/Management meetings may be held upon mutual agreement between the 
President (or his designate) and the Union. Representation from either party will be 
limited to a maximum of three (3) attendees. The Local President and/or the Local 
Representative of the Union may also attend such meetings.  

 
(c) The Union may appoint or elect a Negotiating Committee not to exceed four (4) 

employees from the bargaining unit for the purpose of negotiating renewal of the 
collective agreement. The Company shall not be required to recognize the Union 
Negotiating Committee until after the notice of desire to bargain has been provided 
and the Union has notified the Company, in writing, of the names of the members 
of the Union Negotiating Committee. The Company shall allow Union Negotiating 
Committee members unpaid leaves of absence from work for the purpose of 
attending bargaining meetings. 

 
(d) The company will arrange to release from duties employees required to attend a 

grievance meeting and those attending Union/Management or negotiating meetings. 
Employees will be paid at their regular straight time hourly rate for time at such 
meetings (except negotiations). 

ARTICLE 6 
 
PROBATION PERIOD, DISCIPLINE & DISCHARGE  
 
Probationary Period 
 
6.01 New full-time employees shall be on probation until they have worked one hundred and 

thirty (130) shifts. New part-time employees shall be on probation for the first nine-
hundred and ten (910) hours worked by the employee. The probationary period may be 
extended by mutual agreement. Upon completion of the probationary period the 
employee shall be granted seniority with credit from the original start date.  

 
 
Probationary Dismissal 
 
6.02 A probationary employee may be dismissed at any time during the probationary period if, 

in the opinion of the Company, the employee is not satisfactory. The Company's decision 
to dismiss the employee shall not be arbitrary, discriminatory or made in bad faith.  
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Just Cause 
 
6.03 No employee who has completed his probationary period may be disciplined or dismissed 

except for just cause.  
 
Human Rights 
 
6.04 The Company and the Union agree to comply with the Ontario Human Rights Code in all 

respects.  
 
Union Activity and Membership 
 
6.05 There shall be no discrimination against of any employee because of lawful Union 

activity. The Union and the Company agree that no employee shall be discriminated 
against for reason of membership or non-membership subject to Article 3 above.  

  
Disciplinary Interviews 
 
6.06 When an employee is requested or required to attend for an interview for the purpose to 

discipline of such employee, the Company shall advise the employee of his or her right to 
the presence of a Union Steward.  The management representative will send for the 
Steward at the employee's request without undue delay and without further discussion of 
the matter, provided that the Steward is readily available. If no Steward is available, the 
employee may request the presence of, and the management representative shall send for, 
a Union unit officer or some other Union member for the interview. A violation of this 
clause by the Employer does not void any subsequent discipline or dismissal.  

 
Personnel File 
 
6.07 Every employee shall have the right to inspect any disciplinary notations or formal 

evaluations contained in his personnel file, once a year or when an employee has filed a 
grievance. For the sake of clarity this does not include files or documents developed in 
connection with the grievance procedure. An employee shall have the right to review the 
file in the presence of management upon providing a request in writing.  

 
Written Notice of Disciplinary Action 
 
6.08 Written notice of discipline or discharge for cause shall be sent to the Union at the same 

time as notice is given to the employee. 

ARTICLE 7 
 
HOURS OF WORK & OVERTIME 
 
Hours of Work & Consecutive Days Off 
 
7.01 The normal work week for full-time employees shall consist of up to 38.5 hours per 

week, exclusive of meal periods, divided over five (5) days per week with two (2) 
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consecutive days off but this shall not be a guarantee or limit on the hours worked. 
Notwithstanding the above, the Employer shall only be required to schedule employees 
employed in the production department and printing department (including the 
mailroom), Counter Service Clerks, News Producer/Readers and News Readers for two 
(2) consecutive days off in every second week of a two-week period.  

 
An hourly rate full-time employee is one who is hired in the printer helper classification 
to work a normal work week between 30.5 and 38.5 hours, exclusive of meal periods, per 
week. However this shall not be construed as a guarantee or limitation upon the hours 
worked.  

 
Overtime 
 
7.02 Authorized overtime shall be paid to an employee after 38.5 hours per week at the rate of 

straight time for the first two (2) hours and time and one-half for all additional overtime 
hours. For the purpose of calculating hours for overtime, any paid leave or an unpaid 
leave for the purposes of Articles 5.03 (c) and (d) during the week in question shall be 
deemed to be time worked. All overtime must be approved in advance by an employee’s 
supervisor. For the purpose of calculating a full-time employee’s hourly rate, it is agreed 
that the employee’s weekly salary shall be divided by the 38.5 hour work week. 

 
7.03 Advertising salespersons’ remuneration shall be exempt from all overtime provisions. 
 
7.04 To be eligible for overtime payment, overtime hours must have been scheduled and 

authorized by the employee’s supervisor prior to the performing of the work.  
 
7.05 Each employee is entitled to at least one (1) eleven-hour interval in every twenty-four     

hour period.  
 
7.06 There shall be no pyramiding of overtime or duplication of any premiums under this 

Agreement.  
 
7.07 The Employer may require employees to work overtime and the employee will cooperate 

so as to make themselves available. 
 
7.08 Subject to legality and to conditions set out hereinafter, employees may elect to be 

compensated for authorized overtime worked either in cash or in time off up to forty (40) 
hours in each half of the calendar year, in either case to be calculated at the appropriate 
contract rate for the overtime worked. When an employee requests time off, such time 
must be arranged at a time which is agreeable to both the Company and the employee 
within the half in which it is accrued. If it is not possible to arrange such time off at the 
mutual convenience of the Company and the employee within the half in which it is 
accrued, the employee shall be compensated for the overtime worked in cash after the 
end of each half of the calendar year. An election once made may not be revoked.  

 
7.09 If the Employer wishes to reschedule an employee’s day off, the Employer must notify 

the employee no less than 48 hours in advance of the day off. If the Company fails to 
give the required notice but still wishes to reschedule the employee’s day off, the 
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employee shall be entitled to overtime pay at the rate of one and one-half (1-1/2) regular 
pay for the entire shift. However this premium shall not be paid if: 

 
(a) The rescheduling is necessary because of unforeseen absence of another employee; 
 
(b) The Company reschedules the employee’s day off consecutive to his next scheduled 

day(s) off.  
 
7.10 An employee whose working schedule requires him/her to work between the hours of 8 

p.m. and 6 a.m. shall be paid a premium of thirty-five cents ($0.35) an hour for each hour 
worked in that time period. The purpose of this premium is to compensate for working 
evening and night hours and as such shall not be considered to be pyramiding when paid 
for hours that are otherwise compensated with a premium under Article 7 or 12. 

ARTICLE  8 
 
HIRING, PROMOTION and TRANSFER 
 
8.01 The company shall post a notice of all permanent vacant positions within the bargaining 

unit for a period of six (6) days. Applications from interested employees must be made to 
the President during this six day period. All qualified internal applicants shall be granted 
an interview. Employees who have not completed their probationary period are not 
eligible to apply for a job posting. Applications from employees who have successfully 
applied for a permanent vacancy in the prior 12 months need not be considered by the 
company. In the application of this Article, the company may seek outside candidates for 
the vacancy, however qualified internal candidates shall have priority for appointment to 
the position over external candidates.  

 
8.02 A temporary (i.e. non-permanent) vacancy shall be a vacancy which does not exceed six 

(6) months save and except (a) a vacancy arising from pregnancy/parental leave in which 
case the temporary vacancy shall extend to the conclusion of such leave or (b) a vacancy 
arising from absence due to illness or injury in which case the temporary vacancy shall 
not exceed twelve (12) months.  

 
8.03 In awarding the position, the successful applicant shall be chosen on the basis of,   

experience, ability, educational qualifications, training and reliability. If the experience, 
ability, educational qualifications, training and reliability of the two leading candidates 
for the position are relatively equal, seniority will determine the successful candidate.  

 
8.04 If nobody who has applied has the necessary experience, ability, educational 

qualifications, or training, the Employer may seek a candidate from outside the 
bargaining unit.  

 
8.05 This Article does not apply to job assignments within a classification.  
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Salary Upon Promotion 
 
8.06 Employees permanently transferred or temporarily assigned for a minimum of one (1) 

consecutive full shift or more to a higher paid classification shall receive the minimum 
rate of the higher classification next higher in dollars to the rate they received in the 
lower classification. 

 
This Article shall not apply to employees temporarily transferred for the purposes of 
training the employee. It is understood that this exemption for training situations shall not 
apply unless the trainee is surplus to the normal shift complement.  
 

Transfer to Other Positions 
 
8.07 In the event a bargaining unit employee is promoted to a non-bargaining unit position, he 

shall accrue service and seniority and retain the continuous service and seniority 
previously acquired in the bargaining unit job. This clause shall not apply if the 
bargaining unit employee is not returned to the bargaining unit within twelve (12) months 
from such promotion or reclassification. 

 
8.08 An employee who accepts a temporary assignment to a non-bargaining unit position shall 

not be covered by any provision of the collective agreement, except where assignment is 
for a period of less than twelve (12) months, then Articles 6.03, 6.08, and 24 may apply. 
However it is understood that such a grievance is restricted to termination of employment 
only. 

ARTICLE 9 
 
GENERAL WAGE PROVISIONS 
 
Wages 
 
9.01 Employees shall be paid in accordance with the salary schedule in Appendix A. In the 

event that an employee is to be started at higher than the start rate, the Company agrees to 
first discuss it with the Union.  

 
Retroactive Application 
 
9.02 Wage increases shall be retroactive to January 1, 2010.  
 
 
ARTICLE 10 
 
TEMPORARY AND PART-TIME EMPLOYEES 
 
10.01  A temporary employee is one who is hired to: 
  

(i) cover a leave of absence due to pregnancy and/or parental leave or for other leave 
of absence including vacation absences; and, 
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(ii) work on special projects or for a specified time in either case not to exceed six (6) 
months. The Union shall be notified of the nature and duration of such temporary 
hiring.  

  
10.02 Temporary employees shall not be used to reduce, displace or eliminate full-time 

employees.  
  
10.03 Temporary employees shall not establish seniority under this agreement. Temporary 

employees are not covered by Articles 2.04, 8, 11, 12, 13, 15, 16, 18, and 19. Vacation 
entitlement and statutory holiday pay shall be governed by the provisions of the 
Employment Standards Act.  

 
Temporary employees who transfer to permanent employment at the end of their 
temporary term shall be credited with their temporary service and are not required to 
complete the probationary period outlined in Article 6.01 above providing they have 
worked in the same classification for a longer period of time than the probation period 
applicable. Notwithstanding the above, a full-time temporary employee shall be covered 
by the collective agreement under Articles 12, 14, 15, and 19 in the event that his 
employment exceeds one (1) year. 

 
Part-Time Employees  
 
10.04 A part-time employee is one who is hired to work thirty and one-half (30.5) hours or less 

of the weekly work period, exclusive of meal periods, as described in Article 7. 
Employees who work more than 30.5 hours per week for more than 20 weeks in each 
calendar year (commencing in 2001) shall be deemed to have become full-time 
employees. 

 
10.05 Part-time employees are not covered by Articles 2.04 (Work of the Bargaining Unit), 12 

(Recognized Holidays), 13 (Vacation), 14 (Sick Leave), and 15 (Benefits). Vacation 
entitlement and statutory holiday pay shall be governed by the provisions of the 
Employment Standards Act.  

 
 Part-time and temporary employees who are required to work on a paid holiday shall be 

paid at the rate of one and one-half (1-1/2) times their regular rate for all hours worked. 
 
10.06 The Employer shall contribute 50% of the premium for part-time employees who choose 

to enroll with respect to the extended health and dental benefits under the existing 
insurance plan subject to the limitations set out in Article 15 (benefits).  

 
10.07 Part-time employees may work full-time hours without affecting their part-time status 

when covering an employee due to absence for long-term illness, workers' compensation 
or an approved leave of absence greater than 30 days. 

  
10.08 Part-time employees shall be paid 3.46% of their regular wages in lieu of holiday pay on 

every cheque. 
 
10.09 Part-time employees shall be paid 4% of their gross earnings weekly as vacation pay. 

After a part-time employee has accrued 9,625 hours of service, the percentage amount 
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shall be increased to 6%. Part-time employees are entitled to two (2) weeks' unpaid 
vacation time each year, or three (3) weeks as may be applicable. 

ARTICLE 11 
 
LEAVES OF ABSENCE 
 
Bereavement 
 
11.01 a) A regular employee will be granted up to five (5) scheduled working days' leave of 

absence with pay for the purpose of making arrangements and attending the funeral 
in the event of the death of spouse, children, father or mother. For greater clarity, 
“spouse” includes common-law spouse and “children” includes stepchildren. 

 
b) A regular employee will be granted up to three (3) scheduled working days’ leave 

of absence with pay for the purpose of making arrangements and attending the 
funeral in the event of the death of a member of his/her immediate family which 
shall be limited to brother, sister, father-in-law, mother-in-law, grandmother, 
grandfather, grandchild, brother-in-law, or sister-in-law. 

 
c) Such possible day or days' leave of absence described in paragraph (a) and (b) of 

this Article shall be between the day of death and the funeral inclusive. 
 
d) The above is subject to the provision that the employee shall not receive any 

additional day or days' leave or pay because the death and/or arrangements and 
funeral occurred on a statutory holiday, or during his/her vacation, or during any 
leave of absence without pay. 

 
e) Upon  request, bereavement leave with or without pay may be granted or extended 

in special circumstances not covered by this Agreement. 
 
Personal Leave 
 
11.02 Application for an unpaid leave of absence of up to twelve (12) months shall be granted 

by the Employer providing that such leave can be arranged without interference with the 
efficient operation of the newspaper. The employer shall consider all requests in a fair 
manner. Where possible, all leaves must be requested in writing no less than thirty (30) 
days before commencement of the leave. An employee on leave under this clause shall 
have his benefits continued if he pays the full cost of the premium. An employee on leave 
under this clause shall cease to accrue seniority and service after thirty (30) calendar days 
of the commencement of the leave (after ninety (90) days if the leave is for an approved 
union leave or work related educational leave). 

  
Jury Leave 
 
11.03 When an employee who has completed their probationary period is called for jury duty, 

he shall receive for each day absent from regularly scheduled working hours, the 
difference between regular pay lost and the amount of jury fee received, providing the 
employee furnishes the Employer with a notice (or notices) from the jury office showing 
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the dates of service and the amount of any fee received. On such days, the employee must 
work regularly scheduled hours that remain possible as a result of when such jury duty 
starts and finishes. The employee shall call his supervisor to ascertain whether it is 
necessary to report for work.   

 
Union Leave 
 
11.04 Upon three (3) weeks’ written notice the Employer may grant leave of absence without 

pay to not more than two (2) employees at any one time and not more than one (1) per 
department if the employee has been elected as a delegate to conventions or conferences 
of the Communications, Energy and Paperworkers Union of Canada, Ontario Federation 
of Labour, Canadian Labour Congress, or Local Labour Council or Local 87-M meetings. 
Such leaves shall not exceed seven (7) days in duration.  

 
11.05 If an employee is elected or appointed to any office or position of the CEP, CLC, or 

office or position of a local of the CEP, such employee on request will be granted a leave 
of absence without pay, for a period of not longer than one (1) year which may be 
extended by mutual agreement and shall be reinstated to the same or a comparable 
position upon the expiration of such leave. No more than one (1) employee may be absent 
simultaneously on such leave. During the period of leave seniority shall accrue, however, 
such time absent shall not be considered service time for the computation of benefits 
dependent on length of service and anniversary increases. Credited service for the 
purpose of the Pension Plan shall be governed by the rules of the plan. 

 
Pregnancy and Parental 
 
11.06 The Employer shall grant pregnancy and parental leave in accordance with the terms and 

conditions of the Employment Standards Act.  

ARTICLE 12 
 
RECOGNIZED HOLIDAYS  
  
12.01 (a) The Employer recognizes the following as paid holidays: 
  
  New Year's Day Family Day 
 Good Friday  Victoria Day 
 Canada Day Civic Holiday (1st Monday in August) 
  Labour Day Thanksgiving Day 
  Christmas Day December 26th 
  

To be eligible for Holiday pay an employee must have worked his scheduled shift 
immediately preceding and following the holiday. An employee who agrees to work 
on the public holiday and who, without reasonable cause, fails to report and perform 
work is not eligible to receive holiday pay. Note: if the government repeals the 
holiday, Family Day will be deleted from the contract. 
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(b) The Employer shall continue to recognize the two (2) Chinese New Year days as 
paid holidays. However, should the Employer, in the future, decide to publish on 
such days, it is recognized that the Employer has the right require employees to 
work such days and to schedule two (2) alternate working days as paid days off for 
those who are required to work prior to the end of the calendar year in which the 
paid holidays fall. If an employee who is entitled to such an alternate day(s) is not 
scheduled such alternate paid day(s) off before the end of the year he shall be paid 
the equivalent of one (1) day's pay at the employee's regular rate. Notwithstanding 
the Employer’s right to schedule alternate holiday(s) an employee, at his option, 
may schedule such alternate holiday to fall immediately before or after his vacation 
provided that an alternate date has not been previously scheduled by the Employer.     

 
To be eligible for Chinese New Year Holiday pay an employee must have worked 
his scheduled shift immediately preceding and following the holiday.  

  
12.02 An employee who is scheduled to work on a holiday under 12.01(a) shall at his option be 

paid at one and one half (1-1/2) his hourly rate for all hours worked on a recognized 
holiday. Alternatively, employees may be given an alternate day off with pay on a 
mutually agreeable day provided such alternate day is scheduled not later than twelve 
months after the actual holiday.  

 
12.03 An employee whose regular time off falls on a holiday shall receive at the employee's 

option, equivalent paid time off or shall receive one (1) day's pay at straight time. 
Scheduling of equivalent time off shall be by mutual consent however any banked 
holidays must be taken or paid out by the end of the first month after the end of each 
calendar year.  

  
12.04 For the purposes of Article 12.02 the shift corresponding to the paid holiday shall be 

identified by the date on which falls the starting time of the shift.   
  
12.05 For hourly rated employees, holiday pay shall be calculated as the employee's regular rate 

multiplied by the regular (non-overtime) hours normally worked per day by the 
employee. Where a dispute arises regarding the employee's regular (non-overtime) hours 
normally worked per day, the Employer will determine the hours on as the average of the 
regular (non-overtime) hours worked by the employee in the twelve (12) weeks preceding 
the Holiday. 

ARTICLE 13 
 
VACATIONS 
 
Paid Vacation 
 
13.01 Vacation time shall be subject to the employer’s staffing requirements and must be 

approved by the employer. Vacation requests shall be submitted annually according to 
the vacation policy and will be considered on a first come/first served basis. Annual 
vacation time must be taken before March 31st of the following year or that time will be 
lost. This shall not apply to an employee who has been unable to take all vacation 
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entitlement due to business demands at the request of the employer. In that case vacation 
outstanding will be paid out the first payroll following March 31st. The employer will 
provide the union with a summary of vacation pay cash outs for bargaining unit 
employees following March 31st. 

 
13.02 "Vacation time" will not be cumulative from year-to-year.  
  
13.03 "Vacation time" and "vacation pay" shall be calculated as follows: 
  

(a) An employee who has passed their probationary period but has less than five (5) 
years continuous service on his/her anniversary date shall be paid four percent (4%) 
of his/her gross pay as vacation pay and shall be entitled to ten (10) days off work 
as vacation time.   

  
(b) An employee with five (5) years but less than ten (10) years of continuous service 

on his/her anniversary date shall be paid six percent (6%) of his/her gross pay as 
vacation pay and such an employee shall be entitled to fifteen (15) days off work as 
vacation time. 

  
(c) An employee with ten (10) or more years of continuous service on his/her 

anniversary date shall be paid eight percent (8%) of his/her gross pay as vacation 
pay and shall be entitled to twenty (20) days off work as vacation time. 

 
(d) An employee shall receive an additional paid vacation day for each year of 

completed service after the conclusion of the tenth (10th) year of continuous service 
to a maximum of five (5) vacation days at the completion of the employee's 
fifteenth (15th) year of service. The employee shall receive an additional .4% of 
gross pay for each additional day of vacation entitlement to a maximum of 2%. 

 
13.04 "Gross pay" referred to in Article 13.03 is defined as the employee's total regular wages 

including, overtime wages, commission, and bonuses (and, for the sake of clarity - 
excluding vacation pay) received by the employee in the calendar year. 

 
13.05 An employee shall be entitled to schedule up to two (2) of his vacation weeks in blocks 

of at least one (1) week at a time. 
 
13.06 In arranging the vacation schedule the Employer shall determine the number of 

employees needed at all times in order to maintain an efficient and orderly operation. The 
employer shall consider employee preferences in establishing the vacation schedule. 

ARTICLE 14 
 
SICK BENEFIT 
 
14.01 Employees are required, as a condition of continued employment, to attend work 

regularly and as scheduled. When unable to attend, the employee will contact the 
Department Head or his designate as soon as possible in advance of his scheduled starting 
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time, giving the reason he is unable to attend, the date of his expected return and details 
of where he can be reached.  

 
14.02 An employee who has passed his or her probation period and who is prevented from 

working due to bona fide illness or injury shall be reimbursed at one hundred percent 
(100%) of his or her regular rate of pay less deductions required by law for a period of 
two (2) weeks beginning on the first day of absence. An Employee in the hourly rated 
group shall receive daily benefits based on his average daily pay in the twelve (12) weeks 
preceding the week in which the absence occurs.  

 
14.03 In order to be eligible for benefits under this provision: 
  
  (a) An employee must cooperate with all efforts of the Employer to return the 

employee to work with or without reasonable accommodation as appropriate. 
Moreover, an employee must take all proper steps to ensure the earliest possible 
return to work including attendance at a qualified physician and the following a 
prescribed treatment program.  

 
 (b) An employee must not have otherwise been absent for work as a result of layoff, 

strike, suspension, discharge, scheduled vacation or holiday, or scheduled leave of 
absence under any of the provisions of the collective agreement. 

 
 (c) An employee must submit a physician's medical report satisfactory to the Employer 

where reasonable, and in any event, on the third (3rd) day of an absence. 
 
 (d) The bona fide illness or injury must not be as a result of self-inflicted injuries or 

illnesses, medical or surgical care which is cosmetic or the committing or the 
attempt to commit an assault or a criminal offence.  

 
14.04 There shall be no entitlement to sick benefits if it is subsequently determined that the 

Employee was absent from work as a result of the same illness or injury for which the 
employee is receiving Workplace Safety and Insurance Act benefits. Any resultant 
overpayment shall be recovered from the employee's pay.  

 
14.05 Employees shall be required to reimburse the Employer on the settlement or judgment of 

any legal action (respecting damages for lost income) arising of the employees injury or 
illness when amounts paid out under the Employer's sick leave plan in conjunction with 
such settlements or judgments, would have the effect of paying the employee more than 
100% of his lost income.  

 
14.06 Employees may draw upon existing vacation credits or compensation for time owed to 

maintain income at 100% of regular wages. 
 
14.07 Employees are entitled to holiday and vacation pay while in receipt of sick pay.  
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ARTICLE 15 
 
BENEFIT PLANS 
 
15.01 During the term of the Agreement, the Employer agrees to contribute one hundred 

percent (100%) of the billed premiums towards the coverage of eligible employees in the 
employ of the Employer under the Employer benefit plan. All coverages are subject to 
the conditions set out in the benefits plan.  

 
15.02 It is understood that the benefit plans are not part of this Agreement and are not subject to 

the grievance and arbitration procedure.  However, the Employer guarantees that the plan 
which it purchases during the term of the collective agreement shall provide benefits at 
the level equivalent to that currently enjoyed by employees and the issue of level of 
coverage may be the subject of a policy grievance under Article 24. 

 
15.03 Benefits shall discontinue in accordance with the limitations as specified in the applicable 

benefit plan. Where no such limitation is expressly set out in the plan benefits shall 
discontinue at the end of the month following the month in which the employee ceases to 
be actively at work save and except as otherwise required by law.  

ARTICLE 16 
 
PENSION  
 
16.01 The Company shall during the life of this Agreement maintain the pension plan in effect 

at the signing of the Agreement or a plan providing at least equal benefits. The current 
level of matching contributions under the plan, applicable to employees hired prior to 
March 11, 2010 are (subject to limitations required by law):  
- From one (1) full year to less than five (5) years service; employee/Company 

matching contributions each up to 5% of basic salary 
 - Five (5) to less than ten (10) years service: employee/Company matching 

contribution up to 5% of basic salary plus an additional 2.5% Company 
contribution if the employee makes a contribution.  

- Ten (10) or more years service: employee/Company matching contribution up to 
5% of basic salary plus an additional 5% Company contribution if the employee 
makes a contribution.  

New hires (employees hired on and after March 11, 2010) will participate in the 
Company pension plan as follows: 

- employee/Company matching contributions each up to 5% of basic salary 
  

16.02 There shall be a joint Union-management advisory committee of at least two (2) 
members from each party (i.e. including one (1) bargaining unit member from each of 
Sing Tao Daily Limited and Sing Tao Newspapers (Canada 1988) Limited, appointed by 
the Union) for the purpose of monitoring investment decisions and rate of return and 
providing information to the members of the plan. 
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ARTICLE 17 
 
SENIORITY & SERVICE  
 
Seniority Defined 
 
17.01 Seniority means length of continuous service. Full-time employees shall accrue seniority 

from date of hire. Seniority for part-timers shall be based on hours worked commencing 
June 1, 2000. For all time worked prior to June 1, 2000 by part-time employees seniority 
shall be based upon date of hire divided by two. Temporary employees shall not 
accumulate seniority. When two (2) or more employees commence work in the same 
seniority group on the same day, the procedure for establishing their relative seniority 
shall be based upon a coin-flip.  

 
Continuous Service Broken 
 
17.02 Continuity of service shall be considered broken, seniority lost and employment 

terminated when an employee: 
 
 (i) resigns, retires or is discharged, or in the case of an employee who has completed 

his probationary period, is discharged for just cause; or 
 

(ii) is laid off by the Company for a period exceeding one (1) year; or  
 
 (iii) fails to report for work after the end of an authorized leave of absence unless a 

satisfactory explanation is given; or  
 
 (iv) fails to notify the Company of his intention to return to work within three (3) days 

after notification of recall from layoff as provided in Article 18.10 or fails to report 
to work within two (2) weeks of recall from layoff; or 

 
 (v) is absent without contact with the Company for three (3) consecutive shifts, unless a 

satisfactory explanation is given; or 
 
 (vi) is absent due to illness or injury for a period of more than twenty-four (24) months 

subject to the Company having met its obligations pursuant to the Human Rights 
Code. 

 
17.03 It shall be the responsibility of an employee to keep the Company advised, in writing, of 

his current address. The Company shall be deemed to have given an individual on layoff 
notice of recall by sending notice of recall by registered mail to the last address supplied 
by the individual. Such notice shall include the date and time at which the individual is to 
report to work. Such notice shall be deemed to be received upon the date the Company 
Letter or Canada Post notice is delivered as established by Canada Post (registered mail).  

 
Combination of Part and Full-Time Service 
 
17.04 Part-time employees who become full-time employees shall be credited for part-time 

service by having a seniority calendar date established on the actual hours worked (save 
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and except service prior to June 1, 2000 shall be calculated at 50% for the purposes of 
determining seniority). Full-time employees who become part-time employees shall be 
credited on the basis of 1,925 hours per year of service. 

 
Seniority Lists 
 
17.05 The Company agrees to maintain seniority lists for regularly employed full-time 

employees and separate lists for regularly employed part-time employees. The lists will 
show the date from which seniority accumulates for each employee. An updated copy of 
the listings will be provided to the Guild during the month of April of each year. 

 
The name of a regular full-time or regular part-time employee shall be placed on the 
appropriate seniority list next published following successful completion of the 
probationary period of such employee.  

 
Service Outside the Bargaining Unit 
 
17.06 An employee who transfers into the bargaining unit and who may have previous service 

and/or seniority with the Company outside the bargaining unit shall, subject to Article 
8.06, start to accrue seniority for the purposes of the Collective agreement from the date 
of entry into the bargaining unit.  

 
17.07 Article 17.06 shall not apply to employees of the Sing Tao Daily Limited bargaining unit 

who shall be credited with seniority for service with that Company. 

ARTICLE 18 
 
LAYOFFS 
 
18.01 When it is determined by the Employer that a reduction in the workforce is necessary 

which will last more than one (1) week, not less than two (2) weeks notice shall be given 
to the Union and the employees affected. For layoffs of less than one (1) week, notice 
shall be provided in accordance with the Employment Standards Act.    

 
18.02 The Employer will give the Union and employees as much advance notice as practicable 

of technological change which can reasonably be anticipated to necessitate a staff 
reduction affecting employees in the bargaining unit, but in any event the Employer will 
enter into discussions with the Union as to reducing the disruption of employment and the 
feasibility of employing existing staff in connection with the new technology. Present 
employees will be given a reasonable period for training in order to become proficient on 
the new equipment. In no case shall such period exceed three (3) months. 

 
18.03 Layoffs of any employee(s) within any classification shall be based upon reverse 

seniority provided the remaining employees have sufficient skills, qualifications, and 
ability to perform the work.  

 
18.04 Within the notice period mentioned above, the Employer shall consider requests for 

voluntary resignations from other employees in the work classification groups involved. 
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If approved, such employees shall be paid severance pay in accordance with the 
provisions of the collective agreement. 

 
18.05 Prior to requiring a layoff, the affected employee(s) shall be offered the opportunity to be 

placed into any bargaining unit vacancy for which he or she has the necessary skills, 
qualifications, and ability to perform the job.   

 
18.06 An affected employee may bump the most junior employee in an equivalent or lower 

classification provided the position is held by a more junior employee and provided he or 
she has the proven skill, qualifications, and ability to competently perform the job. Any 
employee wishing to bump must do so within one (1) week of receiving their notice of 
layoff if notice is required to be provided in accordance with Article 18.01.  

 
18.07 An employee who bumps into a position in an equivalent or lower classification shall be 

paid no less than his or her current rate, or the maximum for that classification, 
whichever is less. 

  
18.08 The person so displaced may exercise a similar right to bump in accordance with Article 

18.06 within one (1) week.  
 
18.09 Any employee who is laid off under this Article shall receive no less than the notice 

provided for in Article 18.01.  
 
18.10 Recall of bumped or laid off employees to available vacancies in their previously held 

positions shall prevail over Article 8 (Hiring, Promotion & Transfer). Affected 
employees shall be offered reinstatement to employment in the classification held prior to 
layoff on the basis of seniority, in reverse order of their layoff, provided they have the 
skills, qualifications, and ability to perform the available work, before other help may be 
employed. Notification of recall shall be by letter addressed to his or her last known 
address on the Employer’s records with a copy sent to the Union. The recall rights will 
not extend for a period longer than twelve (12) months. 

 
18.11 During layoff, seniority shall not be broken but shall not accrue, subject to the time limits 

specified under Article 17.02 (ii). 
 
18.12 Full-time employees may bump part-time employees subject to the restrictions and 

provisions set out in Article 18.06 above. Part-time employees may not bump full-time 
employees.  

 
18.13 Full-time employees may decline recall to a part-time position without affecting their 

recall rights. However full-time employees who accept recall to a part-time vacancy 
(which they can fill in accordance with the restrictions set out in Article 18.10) shall have 
priority to the next full-time vacancy (which they can fill in accordance with the 
restrictions set out under Article 18.10) over other employees, including more senior 
employees, who declined recall to a part-time position. 

 
18.14 Any period of employment for which severance pay has actually been paid, shall not be 

counted as service in calculating the amount of severance pay which may again become 
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due after reinstatement to employment or in the calculation of eligibility for any other 
benefits based on length of service.  

ARTICLE 19 
 
SEVERANCE PAY  
 
19.01 (a)  Upon termination of employment, except for cause, an employee shall receive 

severance pay in a lump sum equal to one (1) week’s pay for every six (6) months 
of continuous service or major fraction thereof with the company, but not in excess 
of thirty-eight (38) weeks pay. 

(b) Employees who accept notice of layoff or bumping or volunteer to accept layoff 
under Article 18.04 shall receive severance pay under this Agreement.  

(c) In the event of dismissal because of technological change, an employee shall 
receive severance pay in a lump sum equal to one (1) week’s pay at the current 
wage rate for his position for every five (5) months of continuous service or major 
fraction thereof with the company, but not in excess of thirty-eight (38) weeks pay. 

(d) Part-time employees will have their weekly pay rate determined for the purposes of 
this Article by an average of weekly earnings over the previous twelve (12) months 
of employment in the bargaining unit. 

 
19.02 Any lump sum payment made under this Article may be deferred up to twenty-four (24) 

calendar months at the employee's request.  
 
19.03 Any period of employment for which dismissal pay has actually been paid, and not 

refunded, shall not be counted as service in calculating the amount of dismissal pay 
which may again become due after reinstatement to employment. 

 
19.04 Notwithstanding Articles 19.01 (a), (b), and (c), employees with at least ten (10) years 

service at January 1, 2001 shall receive severance pay in accordance with those Articles 
but not in excess of fifty-two (52) weeks. 

19.05 The calculation of severance pay for sales staff shall include average commission 
earnings for the previous twelve (12) months of employment. 

ARTICLE 20 
 
EXPENSES 
 
20.01 The Company shall reimburse all authorized expenses incurred for meals, 

accommodation, car rental, parking lots and meters, taxi and travel upon provision of a 
receipt by the employee (unless the metered parking does not provide a receipt).  
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20.02 Employees in Circulation and Marketing shall be compensated for use of their personal 
automobile for travel from the Company’s office to a job assignment and back at the rate 
of forty-eight (48) cents per kilometre. 

 
20.03 The Employer may agree to reimburse an employee for tuition fees for a job related 

educational course if a written request is made not less than one (1) month in advance of 
the course and authorization is granted by the Employer. Courses shall not be authorized 
if the attendance requirement of the course conflicts with an employee's hours of work. 
Tuition payments are subject to the employee successfully attending and passing the 
course. Employees who do not (a) attend all instruction time (in the case of courses where 
the employee is not evaluated) or (b) do not make all reasonable attempts to attend 
instruction time or do not successfully pass course requirements (in the case of courses 
where an employee is subject to evaluation) shall not be reimbursed. In advance of the 
course an employee shall sign a letter authorizing the Employer to deduct any such 
education amounts forwarded in advance to the employee from the employee's pay 
should the employee fail to comply with the above noted requirements.  

 
20.04 The Employer may agree to reimburse members of the outside sales staff for reasonable 

job related entertainment expenses. In order to be reimbursed an employee must receive 
prior approval for the expense from the Advertising Manager and must submit a receipt. 

 
20.05 The employer shall pay the difference between the personal and business auto insurance 

to a maximum of $270 effective upon ratification; ($275 effective January 1, 2012) 
provided the employee submits a letter from the insurance company showing the 
difference and demonstrating proof of payment. 

ARTICLE 21 
 
HEALTH & SAFETY 
 
21.01 A labour-management health and safety committee shall be maintained consisting of 

equal representation of Bargaining Unit employees and representatives of the Company.  
The committee will cover all bargaining unit staff of Sing Tao Daily Limited and Sing 
Tao Newspapers (Canada 1988) Ltd. and the number of official Committee 
representatives from either party shall not exceed four (4) from each Company. The 
committee members may agree to use sub-committees to deal with departmental issues 
where appropriate.  

21.02 The Employer shall reimburse pressmen, bundlers, and helpers in the Printing 
Department up to $160 for the purchase of CSA approved “Green Patch” safety shoes. In 
order to qualify for reimbursement the employee must submit a receipt and his current 
safety shoes. Pressmen shall be entitled to shoe replacement each 12 months and 
platemakers, bundlers and helpers shall be entitled to shoe replacement each 18 months. 
Pressmen, platemakers, bundlers and helpers serving their probationary period shall be 
required to purchase safety shoes at their own expense. This cost shall be reimbursed (up 
to $160) to the probationary employee upon the successful completion of the 
probationary period. 



Sing Tao Newspapers (Canada 1988) Limited 

 

 22 

ARTICLE 22 
 
SALES COMMISSIONS  
 
22.01 The Company shall maintain its current practice of assigning and reassigning accounts. 

Any changes to this practice will be made in good faith and with prior consultation with 
the affected salespersons and the Union. 

   
22.02 The Company shall maintain its current levels of sales quotas and commission rates. 

Changes may be made with the consent of the affected salespersons and the Union. For 
the sake of clarity, a sales quota is the minimum sales figure a salesperson must achieve 
before sales commissions come into effect. 

 
22.03 The Company shall credit salespersons with commission on collected accounts up to a 

limit of four (4) months from the date of invoice. 

ARTICLE 23 
 
MISCELLANEOUS 
 
23.01 The Company agrees to provide a bulletin board for employees covered by this contract. 

The bulletin board will be used for legitimate Union business. Posting of notices which 
are derogatory to the Company shall not be permitted.  

 
23.02 When the Company introduces a new job classification it shall set the rates subject to the 

right of the Union to dispute the rate and, if necessary, refer the matter to arbitration.   

ARTICLE 24 
 
GRIEVANCE & ARBITRATION PROCEDURE 
 
24.01 A "grievance" means a difference arising from the interpretation, or claimed violation of 

any terms of this Agreement.  Should a grievance arise between the Employer and the 
Union or its members the matter shall be handled as a grievance under the following 
procedure. It is agreed that it is important that differences are brought forward quickly 
and that sincere efforts are made to resolve them without undue delay and that both 
parties shall endeavor to settle the dispute at Step 1 of the following procedure.  

 
24.02 In the case of an employee grievance or group of identical employee grievances, the 

following procedure shall be observed:  
 
 STEP 1 

 An employee, accompanied by an Union representative, if desired, shall within fifteen 
(15) working days of when the circumstances giving rise to the grievance were known or 
should reasonably have been known to the grievor, raise the matter orally with the 
immediate supervisor or his/her designate, as appropriate. If a satisfactory settlement is 
not reached within five (5) working days the grievance may proceed to Step 2.   
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 STEP 2 
 If a satisfactory settlement is not reached at Step 1 then the grievance must be presented in 

writing, within five (5) working days of the completion of Step 1, to the General Manager 
or his/her designate, who will convene a grievance meeting to discuss the matter within 
five (5) working days of the presentation of the grievance. Union representation shall 
consist of the grievor, Union steward and, if necessary, the Local Representative of the 
Union. The Step 2 reply shall be given in writing within ten (10) working days of the 
grievance meeting.  

 
24.03 It is agreed that the time limits and all of the requirements of the grievance and arbitration 

procedure are to be considered mandatory. In the event of failure to act within the time 
limits, or to follow the required procedure of the grievance procedure the grievance shall 
be deemed to have been abandoned. Any time limit or procedure in this Collective 
agreement may be extended or abridged by the mutual agreement of the parties in 
writing.  

 
24.04 A Union, management or policy grievance may be initiated at Step 2.  
 
24.05 Where no reply is given to a complaint or a grievance under the grievance procedure 

within the time limits specified, the Union or the Employer, as the case may be, shall be 
entitled to submit the complaint or the grievance to the next step in the grievance 
procedure, or to arbitration, as the case may be. 

 
24.06 Whenever any time limit is established in this Article such time limit shall be deemed to 

be exclusive of Saturdays, Sundays and recognized holidays. 
 
Arbitration 
 
24.07 The arbitration procedure may be invoked only at the written request of either party 

hereto and provided this request is submitted within twenty (20) days from the date of 
receipt of the final answer in the grievance procedure.  

 
24.08 The party requesting arbitration will submit to the other party the names of single 

arbitrators and the other party will reply, either accepting one of the proposed arbitrators 
or submitting a list of single arbitrators, within ten (10) days of receipt of the moving 
party's list. If the parties cannot agree on a single arbitrator within a further (10) days, 
then the Minister of Labour for the Province of Ontario will be asked to appoint an 
arbitrator to hear the matter.  

 
24.09 If either party requests an arbitration board, the procedure will be followed as per Articles 

24.06 and 24.07 by appointing a nominee to an arbitration board.  
 
24.10 Each party shall bear the expenses of its appointee, if used, and will jointly share the 

expense of the chairperson or single arbitrator. 
 
24.11 The single arbitrator or arbitration board shall not have the power to alter or change any 

of the provisions, nor to give any decision inconsistent with the terms or provisions of 
this Agreement.  
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ARTICLE  25 
 
DURATION & RENEWAL 
 
25.01 This Agreement shall become effective (except as provided herein) on January 1, 2010. 

This Agreement shall terminate on December 31, 2012. It shall be binding upon the 
successors and assigns of both parties.  

 
 Within ninety (90) days prior to the termination of this Agreement, the Company or the 

Union may open negotiations for a new Agreement to take effect upon the expiry of this 
present Agreement. 

 
 
Signed this    day of    , 2010 at Toronto. 
 
 

 FOR THE COMPANY: FOR THE UNION: 

 _________________________ _________________________ 

 _________________________ _________________________ 

 _________________________ _________________________ 

 _________________________ _________________________ 

 _________________________ _________________________ 

 _________________________ _________________________ 

 _________________________ _________________________ 
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Letter of Understanding 

Between: 
Sing Tao Newspapers (Canada 1988) 

Limited 
-and- 

CEP Local 87-M Southern Ontario 
Newsmedia Guild 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

The Company agrees to continue the current 
airline ticket bonus policy in effect for the 
life of this collective agreement. 
Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 

Between: 
Sing Tao Newspapers (Canada 1988) 

Limited 
-and- 

CEP Local 87-M Southern Ontario 
Newsmedia Guild 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

The Company agrees to continue the 
practice of paying bundlers and press 
helpers a premium for Sunday and holiday 
work, but only those receiving it at the 
commencement of the strike (March 2001) 

and only until such time as it exceeds the 
amount payable under the agreement.  
Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 

Between: 
Sing Tao Newspapers (Canada 1988) 

Limited 
-and- 

CEP Local 87-M Southern Ontario 
Newsmedia Guild 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Re: Article 808 

Dear Mike: 
It is understood that if the company wishes 
to deal with a performance or disciplinary 
issue concerning a bargaining unit 
employee, which occurs while the employee 
is in an acting management position, it shall 
only respond in one of two ways. The 
company shall either reassign the employee 
back to his or her bargaining unit position 
or, if a severe disciplinary response is 
required, terminate employment. In the case 
of termination, the employee may grieve the 
dismissal pursuant to article 808.  
Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 
(Outside the Agreement) 

Between: 
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Sing Tao Newspapers (Canada 1988) 
Limited 

-and- 

CEP Local 87-M Southern Ontario 
Newsmedia Guild 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Re: Reductions of  Part Time Shifts 

Dear Mike: 
When the company determines it is 
necessary to permanently reduce the number 
of regular shifts for a classification of part 
time employees, the company shall ask first 
for volunteers. In the event that an 
insufficient number of staff volunteer to 
have shifts reduced, then the company shall 
reduce shifts on the basis of reverse 
seniority within that classification, provided 
those employees remaining are qualified to 
perform the work.  

Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 
Between: 

Sing Tao Newspapers (Canada 1988) 
Limited 

-and- 
CEP Local 87-M Southern Ontario 

Newsmedia Guild 
Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Re: Acting Management Assignments 

Dear Mike: 

The employer shall continue, for the 
duration of the collective agreement, to pay 
the ten (10) per cent salary premium to 
current bargaining unit staff who have been 
assigned to perform management duties on a 
temporary basis in the roles of Deputy 
Editor and/or Production Manager (Days). 
For any other bargaining unit employees 
who may be requested to perform any 
management duties on a temporary basis, 
the employer may negotiate a different 
arrangement with that employee who shall 
be assisted and represented by the union. It 
is understood that any bargaining unit 
employee may decline an assignment to 
management duties. 

Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 
Between: 

Sing Tao Newspapers (Canada 1988) 
Limited 

-and- 
CEP Local 87-M Southern Ontario 

Newsmedia Guild 
Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 
Re:  Shift Times 

The company agrees that it shall not change 
shift times except for legitimate operational 
reasons. 
Yours truly, 

Louis Cheng 
President 
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Letter of Understanding 

Between: 
Sing Tao Newspapers (Canada 1988) 

Limited 
-and- 

CEP Local 87-M Southern Ontario 
Newsmedia Guild 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

Re: Press Helpers 
With reference to the work schedule 
provided by the company to the union on 
December 15, 2006, the company will 
schedule the full time hourly press helpers 
with as close to 38.5 hours of work each 
week as is possible provided the operational 
requirements and products remain the same. 

A third press helper will assist on the 
Saturday a.m. shift beginning at 4:30 a.m. 

Yours truly, 

Louis Cheng 
President 

 

Letter of Understanding 
Between: 

Sing Tao Newspapers (Canada 1988) 
Limited 

-and- 
CEP Local 87-M Southern Ontario 

Newsmedia Guild 
Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

Re:  Folder Operations - Premium 
In an effort to improve and ensure more 
consistent quality, the company will pay a 
premium of $1.50 per shift to those press 
operators (not including the Chief Press 
Operator) assigned to folder operations who 
will be responsible for ensuring quality and 
reducing waste. 

Yours truly, 

Louis Cheng 
President 

 

LETTER OF UNDERSTANDING 

March 11, 2010 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

Re: Pension and Benefits 
For the sake of clarity, it is understood that 
an employee participating in the group 
benefits plan shall continue coverage under 
the plan beyond age 64 except that he or she 
shall not participate in extended health or 
long term disability coverage. The employee 
may also continue participating in the Group 
Pension plan. It is understood that in order 
to fill the obligations described above the 
Company will comply with any and all 
statutory obligations as well as pension plan 
requirements in accordance to CRA rules. 
Yours truly, 

 
Alan K. Bower 
Director of Labour Relations 
Star Media Group 
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LETTER OF UNDERSTANDING 

March 11, 2010 

Mike Sullivan 
National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 
Re: Benefits Costs and Downloading 

In the course of bargaining for the renewal 
of the collective agreement, the parties 
agreed that the Company has no obligation 
for any costs associated with or resulting 
from any action taken by the Provincial or 
Federal governments that would result in a 
cost to an individual for health care 
coverage (“downloading”) on or after March 
21, 2010. Specifically, this letter confirms 
that the Company and the Union agree that 
the collective agreement does not 
contemplate that any costs resulting from 
downloading being covered by the collective 
agreement and agrees that should any 
downloading occur, these costs will not be 
the responsibility of the Employer. The 
Union also agrees that it will not bring 
forward any grievances either on behalf of 
employees or by the Union asserting that the 
Employer has any obligation for any costs 
resulting from downloading. 

Yours truly, 

 
Alan K. Bower 
Director of Labour Relations 
Star Media Group 

 

LETTER OF UNDERSTANDING 

March 11, 2010 

Mike Sullivan 

National Representative 
CEP, Local 87-M 
5915 Airport Rd. 
Mississauga, ON L4V 1T1 

Dear Mike: 

Re: Press Operator Training 
During the term of the collective agreement, 
should the need arise, the Company will 
conduct an in-house Printing Training 
Program. The purpose of the training 
program is to enable press & mailroom 
helpers the opportunity to develop a career 
and move up to press operator with a 
combination of formal training and on-the-
job work experience and to ensure an 
adequate pool of trained staff into the future.  
The format and terms and conditions of the 
training program will be similar to the one 
conducted in 2007 (see document attached 
entitled “Press Operator Training 
Attachement). Upon successfully 
completing and passing the training 
program, the trained helper(s), base on the 
prevailing printing manpower requirement, 
will be assigned part time printing work as 
well as their regular helper work. When 
assigned printing work, article 8.06 shall 
apply. 

Yours truly, 

 
Alan K. Bower 
Director of Labour Relations 
Star Media Group 

__________ 

PRESS OPERATOR TRAINING 
ATTACHMENT 

Printing Training Program – 2007 

Objectives: 

• To create an in-house training program 
to provide existing staff members to 
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learn additional skills and an opportunity 
for advancement. 

• The training program is designed with 
consideration to the general abilities of 
the prospective staff pool and the cost 
and needs of the company. 

• Prospective trainees – existing 
printing/mailroom helpers who have the 
right aptitude and are interested in 
learning new skills. 

• After training and monitoring, those who 
are qualified will be kept on as part-time 
pressmen on top of their regular 
printing/mailroom helper duties, to 
augment the additional manpower 
requirements of the pressman crew from 
time-to-time. 

• When full-time pressman position 
arises, replacement will be chosen from 
this qualified part-time crew trained in-
house. 

The Training Program (see attachment): 

• Two phases: Training (14 weeks) & 
Monitoring (4 weeks) 

• Training (total 14 weeks) for three 
segments: Mechanical (2 weeks), 
Printing Basic (4 weeks) & Printing 
Advance (8 weeks) 

o 5 shifts per week 
o Under the tutorage and 

evaluation of the printing 
manager and a designated 
pressman who has folder 
responsibility for each week 

o The pressman who is assigned 
to tutor the trainee will get the 
folder premium for the nights he 
is not the folder person 

o Each segments will start off with 
a session on theories of web 
printing conducted by the 
printing manager with Q&A 
session 

• Monitoring: 4 weeks 
o Under the tutorage and 

evaluation of the printing 
manager and a designated 
pressman who has folder 
responsibility for each week 

o May be assigned to work 
independently 

 

Selection and Evaluation: 

• Selection for training: 
o Training program will be posted 

with an application form 
o Interested candidates will attend 

a briefing on the details of the 
training and has to pass a test 
on personal mechanical aptitude 

• Training: 
o Each week of each segment will 

be valuated by a point system 
by the assigned tutor and 
printing manager 

o The average of the two point 
scores will determine whether 
the trainee is eligible to continue 
with the next segment of the 
training 

• Other Evaluation during the training 
phase: Includes overall physical ability, 
mechanical aptitude, personal attitude, 
willingness to learn and safety 
awareness. 

• Monitoring: 
o Qualified training will be 

assigned to work independently 
o Each week of the monitoring 

phase will be valuated by a 
point system by the assigned 
tutor and printing manager 

o The average of the two point 
scores will determine the 
eligibility and priority of the 
qualified trainee for assigned 
part-time work 

Compensation during Training and 
Monitoring: 

• Training phase:  
hourly rate of printing/mailroom helper + 
an hourly premium of $1.20 

• Monitoring phase:  
hourly rate of pressman 
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 APPENDIX A – WAGES (STN) 
 

2010 Wages        
 Start After 1 

Year 
After 2 
Year 

After 3 
Year 

After 4 
Year 

After 5 
Year 

After 6 
Year 

Accounting Clerk 639.47 
16.61 

672.96 
17.48 

687.00 
17.84 

699.95 
18.18 

714.00 
18.55 

728.05 
18.91 

 

Advertising Co-ordinator 639.47 
16.61 

672.96 
17.48 

687.00 
17.84 

699.95 
18.18 

714.00 
18.55 

728.05 
18.91 

 

Chief Pressman 1197.92 
31.11 

1258.42 
32.69 

1283.26 
33.33 

1309.19 
34.00 

1335.11 
34.68 

  

Circulation Assistant 639.47 
16.61 

672.96 
17.48 

687.00 
17.84 

699.95 
18.18 

714.00 
18.55 

728.05 
18.91 

 

Classified/Traffic 628.67 
16.33 

662.16 
17.20 

674.04 
17.51 

689.15 
17.90 

702.12 
18.24 

715.09 
18.57 

 

Counter Service Clerk  580.06 
15.07 

608.15 
15.80 

621.11 
16.13 

634.07 
16.47 

645.95 
16.78 

658.87 
17.11 

 

Graphic Artist, Senior 760.45 
19.75 

799.33 
20.76 

813.38 
21.13 

830.67 
21.58 

849.03 
22.05 

  

Graphic Artist 652.43 
16.95 

684.84 
17.79 

698.88 
18.15 

712.93 
18.52 

726.96 
18.88 

742.09 
19.28 

 

Inside Sales Rep 674.04 
17.51 

709.68 
18.43 

744.25 
19.33 

791.77 
20.57 

   

Lead Hand Helper/ 
Maintenance 

652.43 
16.95 

684.84 
17.79 

698.88 
18.15 

712.93 
18.52 

726.96 
18.88 

742.09 
19.28 

 

Lead Hand Helper 574.66 
14.93 

603.82 
15.68 

616.79 
16.02 

627.59 
16.30 

640.55 
16.64 

  

Marketing Officer 639.47 
16.61 

672.96 
17.48 

687.00 
17.84 

699.95 
18.18 

714.00 
18.55 

728.05 
18.91 

 

Marketing Assistant 542.25 
14.08 

569.26 
14.79 

580.06 
15.07 

593.01 
15.40 

608.15 
15.80 

  

Network Support 665.39 
17.28 

697.79 
18.12 

711.84 
18.49 

725.89 
18.85 

741.00 
19.25 

  

Outside Sales Rep 581.15 
15.09 

604.90 
15.71 

627.59 
16.30 

661.07 
17.17 

   

Outside Sales Rep – Team C 423.60 
11.00 

440.93 
11.45 

457.46 
11.88 

481.87 
12.52 

   

Platemaker 
FT-Hourly 

15.59 16.37 16.72 17.03 17.37 17.70  
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2010 Wages        
 Start After 1 

Year 
After 2 
Year 

After 3 
Year 

After 4 
Year 

After 5 
Year 

After 6 
Year 

Press Operator 711.84 
18.49 

747.49 
19.42 

761.53 
19.78 

777.73 
20.20 

793.93 
20.62 

807.98 
20.99 

824.18 
21.41 

Printer-Helper 
FT-Hourly 

12.80 13.02 13.20 13.38    

Printing Helper (Mailroom) 491.99 
12.78 

516.58 
13.42 

526.92 
13.69 

537.45 
13.96 

548.20 
14.24 

  

Proofreader, Pagemaker 617.87 
16.05 

649.19 
16.86 

662.16 
17.20 

676.20 
17.56 

689.15 
17.90 

703.20 
18.26 

 

Telemarketer 10.25       

Traffic Coordinator 668.64 
17.37 

702.12 
18.24 

716.16 
18.60 

731.29 
18.99 

744.25 
19.33 

  

Typist 562.78 
14.62 

590.86 
15.35 

602.74 
15.66 

615.71 
15.99 

629.76 
16.36 

  

Counter Service Clerk - PT 15.06 15.77 16.11 16.42 16.75 17.08  

MIS Support - PT 14.61       

Pagemaker - PT 16.00 16.83 17.15 17.54 17.85 18.21  

Platemaker/Maintenance - PT 15.55 16.34 16.69 16.98 17.34 17.67  

Printer - PT 18.45 19.36 19.76 20.14 20.57 20.95  

Proof Reader-PT 16.02       

Typist - PT 14.61 15.32 15.62 15.95 16.34   

 
 

Note 1: Part-time employees in the above classifications shall be paid at hourly rates equivalent 
to the weekly rate. 

 
Note 2: Effective the first Monday of 2011: Wages shall be increased by a minimum of 1.5% 

across the board up to 3% based upon 2010 average monthly Toronto CPI as published 
by Stats Canada.  

 
Note 3: Effective the first Monday of 2012: Wages shall be increased by a minimum of 1.5% 

across the board up to 3% based upon 2011 average monthly Toronto CPI as published 
by Stats Canada. 


