













































































Memorandum of Agreement
Postmedia/Unifor 2018 Central Table Bargaining — April 30, 2018

Toronto Sun Editorial, Canoe, London Free Press General Unit, Owen Sound Editorial Unit

1. Ottawa Citizen Mailroom

The employer will offer the Unifor Mailroom bargaining unit at the Ottawa Citizen a
three-year collective agreement which will include the severance and layoff notice
provisions negotiated in this central agreement, as well as PEL, FEL and Domestic Abuse

language.

2. Retirement Plan
The parties agree to the suspension of the Defined Benefit Plans.
The Company will participate in either the CWIPP or the CAAT pension programs by
contributing not less than 4% of salary with respect to current and new employees.
Employees will also contribute not less than 4% and up to 5%.

The Company will unilaterally decide whether to implement CWIPP or CAAT within 15

months following the ratification of the agreement.

If the Company decides, for any reason, not to move forward with CWIPP or CAAT, then

the current Defined Benefit Plan will remain in place.

3. Benefit Plan

The parties agree to the elimination of the current Flex Benefit Plan and the LFP plan for
its regular part time employees effective August 31, 2018 and the implementation of a

new single benefit program effective September 1, 2018.

Benefits can be no less than what was negotiated during 2018 central bargaining. If the
employee portion of benefit costs decrease, the reduction will be passed on to members.

Details of the plan will be provided to all participants in the form of plan booklets and

through employee educational sessions.

Accordingly, the Short Term Disability language in all Postmedia contracts with Unifor

Local 87-M will be amended to say the following;

Short Tern: Disability




In accordance with the Company’s Short Term Disability Policy, an employee who has
more than 3 months of service but less than 1 year of service who is absent because of
illness or injury shall be paid salary continuance for up to the first week of absence
followed by 70% salary for up to a further 25 weeks of absence. An employee who has
more than 1 year of service who is absent because of illness or injury shall be paid salary
continuance for up to the first 4 weeks of the absence followed by 70% salary for up to a
further 22 weeks of absence. A medical note will be required to qualify for this
payment in all cases except for casual iliness or absenteeism. In cases of casual
illness or absenteeism, a medical nete will be required when:

1) The employee has an excessive record of absenteeism;

2) The employee exhibits a pattern of absences; or

3) The company has reasonable grounds to suspect that the illness was not legitimate;

In the event of a longer-term absence, the employer may require an employee to
provide a completed Attending Physician Form for confidential review by a third
party consultant retained by the company. The request shall be fair and reasonable in
the circumstances.

. Vacation
The parties agree to the implementation of the Company’s new vacation policy effective
September 1, 2018. However, anyone receiving vacation time in excess of the new



allotment as of the date of ratification or within one year of that date shall be
grandfathered at the greater allotment.

. Float Days/Maternity Leave top up

The collective agreements will be amended as required to reduce the number of Floater
Days to one.

The employer agrees not to raise the issue of maternity leave top up at local tables.

. Cell Phone allowance

The parties agree that if the Company decides it is appropriate to issue Company paid
phones then any applicable allowances will be terminated. It is further agreed that anyone
signed up for a phone plan has the option of continuing to get an allowance to the end of
their personal phone contract.

. Severance options, cap and formula
London General Unit, Toronto Sun Editorial and Canoe.
e Option 1: lump-sum payment, employee gives up recall rights, maximum 78
weeks — based on 2.6 weeks’ severance per year of service.

e Option 2: salary continuance, employee retains recall rights, maximum 78 weeks
— based on 2.6 weeks’ severance per year of service, plus additional weeks on a
sliding scale based on completed years of service, as follows:

Up to completion of 5 years of service — additional 1 week continuance
After 5 completed years of service — additional 2 weeks continuance
After 10 completed years of service — additional 3 weeks continuance
After 15 completed years of service — additional 4 weeks continuance
After 20 completed years of service — additional 5 weeks continuance
After 25 completed years of service — additional 6 weeks continuance
After 30 completed years of service — additional 8 weeks continuance
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Additional weeks of severance also apply to voluntary layoff

e Employees receiving severance as a salary continuance shall have the option of
continuing to receive health, dental and basic life insurance under the same terms
and conditions as prior to the layoff, to the end of the severance period. (It is
understood that out of country coverage is not included in the health plan)

e It is understood the choice of option is made no later than employee’s last day of
work.

Owen Sound Editorial Unit:
e Option 1: lump-sum payment, employee gives up recall rights, maximum 60
weeks — based on 2.6 weeks’ severance per year of service.



e Option 2: salary continuance, employee retains recall rights, maximum 60 weeks
— based on 2.6 weeks’ severance per year of service, plus additional weeks on a
sliding scale based on completed years of service, as follows:

Up to completion of 5 years of service — additional 1 week continuance
After 5 completed years of service — additional 2 weeks continuance
After 10 completed years of service — additional 3 weeks continuance
After 15 completed years of service — additional 4 weeks continuance
After 20 completed years of service — additional 5 weeks continuance
After 25 completed years of service — additional 6 weeks continuance
After 30 completed years of service — additional 8 weeks continuance
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» Additional weeks of severance also apply to voluntary layoff.

e Employees receiving severance as a salary continuance shall have the option of
continuing to receive health, dental and basic life insurance under the same terms
and conditions as prior to the layoff, to the end of the severance period. (It is
understood that out of country coverage is not included in the health plan)

e Itis understood the choice of option is made no later than employee’s last day of
work.

The parties agree to apply to round 1 units from last year based on current maximums.

10.

1

12,

Notice period
The notice period will be increased to 8 weeks for all agreements with less than 8 weeks.

Union proposal layoff and seniority
The Company agrees that it shall not use hiring and promotion to subvert the seniority
provisions of the collective agreement.

Toronto Sun Language 4.04
Section 4.04 of Toronto Sun agreement will be added to Owen Sound agreement.

Housekeeping PEL/FEL
Paid Educational Leave and Family Emergency Leave provisions agreed to in the last
round of central table bargaining apply to all agreements at this table.

Domestic Violence or Abuse

The Company and Union understand that employees are at times dealing with personal
issues that affect their ability to function in their workplace. As such, the Company and
Union will develop a communication program to inform employees who may be victims
of domestic violence or abuse to assist them in dealing with these and other personal



issues. The Company will provide access to those employees who have requested further
assistance with a third party provider who have staff to deal with such situations.
Individuals who are disabled and unable to work as a result of domestic violence or abuse
will be eligible for paid time off subject to the terms and conditions of the Company’s
short term and long term disability plans. The Company will provide necessary
accommodations to victims of domestic abuse. The Company will recognize in its
communication program that the Union may appoint an Anti-Domestic Violence
Advocate and will allow reasonable paid time off for / to respond to calls /
communications. Time spent by the advocate will be considered Union Business.

13. Pharmacare Letter: The Employer will sign the Unifor letter endorsing national
pharmacare, as presented at bargaining.

14. Term and Wages ' .
Term: 4 years from the dates of expiry of the previous agreements.

Wages: Year 1: 0.0%, Year2:0.0%, Year3:0.0%, Year4:0.5%

For the Company For the Union

April 30, 2018



